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V. ot pHgOHB At = E 0| 217k} - 69
(E 5) The distribution of the level of risk information provision by
general characteristics
The level of risk information
Characteristics Category Respondent PTOVISION
Mean Star}dgrd F value*
eviation
Gender Male 10486 3.2 1.34 | 309.961
Female 16682 3.5 1.26
Under 20 years 327 2.7 1.44 | 44.883
20s years 5261 33 1.32
30s years 7660 35 1.27
Age
40s years 7315 3.5 1.27
50s years 4717 3.5 1.29
Over & 60s years 1887 33 1.39
Under &  high 13578 3.3 1.35 | 111.372
Education school
Over high school 13589 3.5 1.25
Employees' Labor Union 4013 4.0 1.00 | 487.303
Representative | Other types 650 3.8 1.15
Organization | Non 22504 3.3 1.32
Agriculture, forest 117 2.5 1.37 | 126.552
and fishing
Industry Manufaturing 5984 3.6 1.23
Construction 2419 3.6 1.28
Service 18647 3.3 1.31
Under 50 19346 3.3 1.32 | 549.616
employees
Size of 50-300 4737 3.7 1.15
company employees
Over & 300 2130 4.1 1.05
employees
Total 27167 3.4 1.30
* All F values are statistically significant at the level of 0.01
@) 224 OE 24§30 AFYR AT FFol WA 9P
TEA Ui 2749 Fdol AR AT T vAe TS Fotr]
date] AR AT FEL FEUFE B3, 4, 9, FSE, AT, A
At B SRR dE 24 79 55 SHHSTE st FIFEAS A6
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(® 6) The result of multiple regression analysis of the level of risk

information provision

Independent Regression Std. Error Beta t value ****

variable coefficient(B) | of B

Constant 2.63 0.061 42.854

Gnder(male=1) 0.13 0.016 0.047 7.673

Age 0.01 0.001 0.046 7.006

Education 0.02 0.003 0.045 6.694

Agriculture, forest, fishing* -0.83 0.117 | -0.042 -7.08

Manufacture* 0.17 0.019 0.055 8.996

Construction* 0.32 0.028 0.069 11.168

Size(midium)** 0.30 0.021 0.086 13.79

Size(large)** 0.50 0.032 0.104 15.726

Labor union*** 0.42 0.024 0.113 17.182

Committee & others *** 0.30 0.051 0.035 5.805

R square 0.067

F value 192.059(p<0.01)

* Reference group: service industry

x+ Reference group: small size company

x#% Reference group: non organization as employee’s representative

w6 All t values are statistically significant at the level of 0.01

(5) %
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Figure 3.1. Job quality, UK and EU-27

Choose/change speed/rate of work 1 =
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\'
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|
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Source: The Work Foundation analysis of the 4" EWCS
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ABSTRACT

The Study on the Decent Work in the Occupational Safety
and Health

1. Objectives

The main aim of this study is to provide an overview of the
humanisation of work. Decent Work has been designated by
Humanisation of Work. The aim of this principle of humanisation of
work 1s required to improve the physical, psychological and social
conditions of working life. To 1identify the safety and health
protection measures for Worker through the program in relation to

Humanisation of Work and Decent Work in Germany and EU.

2. Methods

This study has two phases:
e Literature review of research with a focus on the structure and content of
the Humanisation of Work in Germany.
e Analysis of the meaning of Risk Assesment in Germany Arbeitsschutzgesetz
and Cooperation Strategy of EU on the Occupational Health and Safety.



3. Results

The Humanization of Work includes several offensives to improve working
conditions in the place of work. The projects, campaigns and initiatives going
in this case from a trade union, government or academic side. According to §
2 of the German Work Protection Act(Occupational Health and Safety Act)
include “MaBnahmen der menschengerechten Gestaltung der Arbeit” on the

measures of labor protection.

To contributes to making FEurope a safer, healthier and more
productive place to work is producing EU-OSHA(The European
Agency for Safety and Health at Work) various Programe which

will become available during the campaign.

The most effective and durable means of creating a healthy and
safe working environment is to eliminate hazards and risk during
the design or redesign of work, structures, plant and substances.
This is described as Decent Work under the EU Strategy Action in
the Healthy and Safe to Work. Thus ‘Decent work  is healthy and
safe work where the hazards and risks created by the work are
eliminated or minimised so far as is reasonably practical and where
the work design optimises human performance, productivity and job

satisfaction.
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4. Application Plans

This study would be utilized to develop safety and health index in connection
with Decent Work.

5. Key Words

Work, Humanisation of Work, Decent Work, Occupational Health and
Safety, Risk Assement, EU-OSHA.
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