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business concerned.
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n Overview of COVID-19
Legal Grounds

o Until more concrete evidence is revealed abouniadi and
epidemiological profile of cases of COVID-19, thevgrnment will

respond to the outbreak by classifying it as Grbuipfectious Disease-
Novel Infectious Syndrome.

Clinical Characteristics

o The main symptoms include fever and respiratorgEpms (including
coughing and sore throat)

o Incubation Period: although the incubation pendb&OVID-19 has yet

to be firmly identified, the government applies thmper limit of 14 days
used for the general incubation period of coronesés.

Diagnosis

o Genetic tests (RT-PCR tests) are used to diagmas&virus disease (COVID-19)
through the extraction of the virus’ genetic code.

Treatment

o As there are currently no available vaccineseattments, patients are
given symptomatic treatments.



Prevention

@]

Precautions for Preventing Novel Coronavirus fiokec

- Follow personal hygiene rules, including thordyiglashing hands with soap and
running water.

- Cover mouth and nose with your sleeve when yagloor sneeze.

- If you show respiratory symptoms such as cougimage sure to wear a mask.

- Wear a face mask when visiting a hospital/ciingh,iding a triage health center.

- Do not touch your eyes, nose and mouth with antlands.

- Avoid contact with people with a fever or regpiasymptoms, such as a cough.

- If you think you have a COVID-19, consult withuydocal public health center or call
“1339" or “Area Code +120".

- If you are pregnant, 65 or older, or sufferiogfiany chronic disease*, refrain from
visiting places where many people gather.

* Diabetes, heart failure, chronic respiratoryadies, kidney failure, cancer, etc.

* If you have a fever or respiratory symptong @cough, a sore throat, etc), stay home fratnamd avoid
outdoor activities.

- Stay home and rest well for three to four daysiféhe symptoms get worse, consult
with your local public health center or call “138#™Area Code + 120"

- Use your own car and put on a mask when visitimggspital/clinic*

(@)

Protection measures to take when going abrodgkiogvareas where the virus is
spreading



- Refrain from engaging in outside activities asimas possible.

- Keeping good personal hygiene practices, swehsisng your hands and
covering your mouth and nose.

- If you have a fever or symptoms of a respirattosss, visit a triage health center
or a public health center, or call 1339 or 12@doinseling.

- Avoiding contact with animals during traveling.

- Avoiding contact with anyone showing symptomespiratory illness (e.g. fever,
sore throat, etc).

Response Measures

Purpose

o This guidance is designed to protect the healtharkers by preventing
the entry and spread of the novel coronavirus withe workplace.

Basic Direction

o Businesses should keep checking on absent emglayehoroughly
monitoring the developments of the outbreakemongtheir workers
(including subcontracted, temporary agency andraohtvorkers) who
are suspected of coronavirus infections or showpsgms of the
infectious disease.



o If any of their workers (including subcontracted, temporary agency and
contract workershas been infected with the coronavirusthe
employers should takgompt action to properly isolate the patients
(including those subject to isolation).

o Health officers(including specialized health managaent institution)
shouldfully inform other employees(including subcontracted,
temporary agency and contract workers) of this gog ananonitor
their implementation.

o Businesses should designate a team or employdestisl to
sustainingousiness operationsn case of a coronavirgpidemic and
prepare the initial response and countermeasures fdhe outbreak.
In this regard, subcontracted companies shouldkssmvered by the
emergency plan

Measures to Prevent and Control the Spread of COVID-19

A. Enhance hygiene management of workers and maintaa clean and
disinfected workplace.

o Enhance personal hygiene management of workers.

- Encourage employees to keep good personal hyg#stiee when washing hands
by having enough sinks and hygiene-related prosludsas hand sanitizers
(including soaps) and disinfectants, disposablel$cand tissue paper.

- Inform employees to follow cough etiquette angbctheir mouth and nose when
coughing or sneezing.



@ Precautions for COVID-19

o Wash your hands frequently with soap and runniagewfor 30 seconds.

o Follow cough etiquette if you have cough or resoiry symptoms.
- cover your mouth and nose into your sleeve whengpugh or sneeze
- if you visit a clinic/hospital for respiratory syptoms or public places,

make sure to wear a mask

o Do not touch your eyes, nose and mouth.

o If you experience fever or show respiratory sympgdgcoughing, sore throat,
etc.) within 14 days after visiting abroad, refora public health center.

- Make full preparation in advance to ensure a tnsnpply of protective
equipment and hygiene-related products* in casstabrt supply or supply
disruption.

* Masks, soaps, hand sanitizers, hand towels,dipapers, detergents for disinfection,
thermometers, etc.

o Promote personal hygiene tips for workers anatskgisitors)

- Provide information about basic personal hydipadincluding washing hands and
cough etiquette) for their workers and clients(rs).

- Put up leafiets or posters to promote persogaitiy tips in the shower or basin at
workplace or business place.

* For information, go to the KCDC'’s websitewatvw.cdc.go.kr

o Keep the workplace clean.
- Clean and disinfect basins, door knobs, railgugss and others.

- Workers responsible for disinfection should veessonal protective equipment
when cleaning and disinfecting the facility andyoaut disinfection in observance
of the guideline by the Ministry of Environmentaesiing approved applications and
doses of disinfectants.

- Avoid the sharing of cups, plates and spoongarithte the workplace on a regular
basis



o Clean the fumiture and rooms in company-proviltechitories and use towels and
beddings separately.

o A company which operates a commute bus servicddskeep the buses clean by
disinfecting them frequently and educate workeystddasic cough etiquette in the bus.

B. Prevent the inflow and spread of infections in wrkplaces.

o Employees who have a fever or respiratory sympfconghing, sore throat, etc) are
advised to wear a mask and visit the nearestlubsjatal.

4@ Recommendations for wearing masks to prevent the@VID-19 infection

o (How to wear a mask)Cover mouth and nose with mask and make sure #nere
no gaps between your face and the mask. Avoid tngache mask whileising it;
if you do, clean your hands with soap and watealcwhol-based hand rub.

o (Necessary to wear masks of KF80 or above wher&)you have a cough or
respiratory symptomsphealthy people take care of those suspected ohbéwe
virus; ®you have visited clinic/hospital; amlyou are engaged in professions at
high risk of infection and spread of the COVID-1itug*

* e.g.) public transportation drivers, salespersatetion workers, post office couriers, parcel
couriers, large building caretakers, those engagpbfessions that require a direct
contact with customers, etc.

o (Not necessary to wear a maskivhen you are outside that is not crowded
or in individual places

[an excerpt fromRecommendations for wearing masks to prevent thélDQ9
infection’ published by the Ministry of Food and Drug Safety]

o Enhance monitoring for employees who travel ossrfsg business or vacation before

and after their travel.

- Employees planning to travel overseas for bisoragcation should be fully
informed of personal hygiene rules and precauftinntsiting densely-crowded
facilities, traveling overseas, and after returfima abroad.



- If workers retuming from abroad have abnormaitgms, they should state the
symptoms in the health questionnaire and exptaitiie inspector.

- If workers who have recently travelled overseas la fever or respiratory

symptoms (coughing, sore throat, etc), they shvaitich hospital or a triage health
center and inform the medical staff of their tréigory.

o Particularly, workers who have retumed from atbreihin the last 14 days should
avoid outdoor activities or contact with otherd #bdays following their arrival in Korea.
They are advised to take a leave of absence, wandiome or the companies may
allow the workers to take leave or work from homehat down their business to
minimize the risk of infection and spread of tinasyi

- Collective facilities and multi-purposed fa@itishould regularly monitor to detect
any sign that the disease is spreading by undgythkkirmal screening for the virus.

* (Collective facility) Schools, workplaces, teemda family facilities, day cares,
kindergartens, social welfare centers, postnatal canters, medical facilities, etc.
** (Multi-purposed facilities) Libraries, galleriezoncert halls, sports facilities, shopping
centers(wholesale grocery stores, duty free cerdepmartment stores, etc.), cinemas, etc.

o Businesses dealing with customers such as neshaak*, airlines, wholesale grocery
stores and transportation service are recommendesiablish their own plans to
monitor and respond to the outbreak from their @yapk that reflect their business
characteristics.

* Including agencies contracted by hospitals tovmle services such as cleaning, laundry,
care service (professional and family caregiviers, security guards, etc.

- Employers should encourage workers dealing wétomers to disinfect hands
and wear a masks to prevent the infection anctgrtévem with necessary
hygiene products.

* Except whom dealing with patients or clinical mials in medical institutions, workers
dealing with customers are encouraged to maintaragmal hygiene by washing hands
or using hand sanitizers(alcohol-based sanitizateer than wearing gloves as they may
spread pathogens if they continue to use polluledeg without changing them.
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C. When there are suspected or confirmed casesloétCOVID-19 in the
workplace

o When there are suspected cases of COVID-19wudihglace, check for symptoms;
ask them to wear a mask; and immediately repibi foublic health center or call the

KCDC Call Center at 1339.

4 Suspected Cases

@ Persons who experience have a fever (37.5 C behi@r respiratory symptoms
(cough, sore throat, etc) within 14 days of retagnirom abroad.

@ Persons who show fever or respiratory problemsh(sis coughing or sore throa
etc.) within 14 days after being in close contaithwa confirmed patient who has
been infected by the virus during the symptom domat

® Those who are suspected to have the COVID-19tiofebased on doctor’s
opinion.

* Persons who show high fever or respiratory symst@such as coughing, sore threat, etc)
within 14 days after returning from high-risk cotes from COVID-19 or have

pneumonia caused by unknown agents, etc.

~+

v

- Workers who have been in contact with the suepeasse of infection should not
move, and wait for medical staff from the publialttesystem in the designated
isolation area* at the workplace while wearingqeasprotective equipment
(mask, disposable gloves, etc.) until they aredesid studied to assess the

epidemiology of the virus.

* If it is impossible to secure a temporary isadatiarea, follow the directions from the

public health center.
** Workers dealing with the suspected COVID-19 pati should wear a mask until the

medical staff arrive at the scene.

- After the suspected worker is transported tpubéc health center, wear personal
protective equipment(mask, disposable glovesaatt dlisinfect the isolation area
where the patient was being kept with alcohol lorinl bleach.

- Workers designated by the public health centboas subject to self-isolation or
those who have been in contact with the patieotdshot go to work but report to
the manager by phone, and follow the health ati¢isbmstruction to go to a
hospital or self-isolate at home.



o As soon as where there is a new confirmed cathe workplace, the employer should
immediately inform all of the workers of the fact.

* A patient with laboratory confirmation of a COVIDO regardless of the clinical
presentation and where all workers and clients wikited the workplace have been
confirmed infected with the virus

** Including subcontracted, temporary agency andt@ct workers who work in the same
workplace

- Employers should fully cooperate with the KCDs&f in conducting an in-depth
epidemic investigation on the confirmed case.

- Employers should fully comply with the instruatiayiven by the public health
center, such as disinfecting the path the confipateht has traveled.

- Employers should disinfect the area exposee ioftkcted patient according to
“the KCDC's announcement on disinfection of calkediaciliies and muilti-
purposed buildings to prevent the novel coronawifesstion” and prevent the

entry into the area until the next day before ubeagrea.

* Although the virus dies on the day it is disirtfedt, the affected area will be prohibited
from entering for the day, considering the potdritealth harms of disinfectants.

- Consult with a public health center on what adtdake for those who worked at
a place* visited by a confirmed case at a diffeirmat

* All spaces in the workplace including work placesting area, cafeteria and other
areas frequented by clients or visitors

D. Establish a dedicated response system and pregsaa business plan
to prepare for a mass leave of workers.

o Businesses designate a team or persons in chprgpasing a plan to respond to and
deal with a mass leave of workers.

- Where the virus continues to spread, employettddsiigure out the current status
of their major workforce and the skills they have set up a plan to keep their
business going and check them against the saiiimpchecklist (Reference 3).



- Subcontracted, temporary agency and contracbgeas! who work in the same
workplace should be engaged in the planning process

o Businesses develop a business plan to preparerfass leave of workers due to the
emergence of suspected or confirmed cases atrieage.

- To minimize the impact of a mass leave of abspacsons in charge identify the
personal information of workers in advance ancgpespplan to manage workers.

* Permissible reasons include the worker beingctef@ by the virus and the need to care
for infected family members, or his/her childrereda school closing.

- They prepare a plan* to reorganize work to midrtine impact of the time lost

due to a mass leave of workers.

* Organize an alternative work schedule, desigaatalternative place of work, adjust work
hours, work from home, etc.

- Employers set up the rules about compensatiagiegulation of infected workers
and the procedure for retuming to work after amiate due to the COVID-19.

Additional Announcements

A. Workers Leaves and Suspension of Business

o Where an employee is hospitalized or isolatechleyhiealth authorities in
accordance with Article 41-2 of the Infectious Rise Control and
Prevention Act, the costs of their paid leave winlj support will be
covered by the government; employers who haveveda government
subsidy for the costs of paid leave are requirgaréeide paid leave.

% Those that received paid leave from their commawié not be able to apply for the
living expense allowance.
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Category Paid Leave Allowance* Living Expense Allowance**
Employers who have granted paid
leave to employees isolated in .
Target accordance with the Infectious = "'P10Yees who have received an
. . isolation notice
Disease Control and Prevention
Act
Subsidy based on the daily wage of | based on the amount of emergen
Amounts the worker living allowance
(up to 130,000 won per day) | (1.23 million won for a family of four
district/municipal offices having
branches of the National Pension Ju”Sd'Ct'.on over t_he agldress of
Service resident registration
Where to (or community service center of tt
Apply person’s district)
The application will be available from February 2020 and the
payment will be promptly made as soon as the buldgeibntingency is
allocated.

o In cases where an employee is hospitalized oatisdlnot pursuant to the

Infectious Disease Control and Prevention Act batduse of the

employer’s decision to let the employee stay hammfwork, thinking it

IS necessary to prevent the spread of an infectimesase, or suspend the

business for any other reason, the employer isinedjuo give the

employee benefits for business suspension.

* Where the employer decides to shut down the lassitbased on his/her judgment
without any employee’s application for leave, he/ghrequired to pay the employees
at least 70 percent of their average wage (or ttimary wage where 70 percent of the
average wage exceeds the ordinary wage) duringhthieelown period. (However, any
business suspension by force majeure, includingolrernment’s quarantine, does not
obligate the employer to pay benefits for the bessnsuspension.)

- Employers may also adopt paid leave*, work framé, etc., where possible,

depending on the conditions of the workplace.

* Where the collective agreement or employmentsypievide for paid sick leave, the
employer is required to provide paid sick leavegrehthere is no such provision, the
employer may still provide paid sick leave voluiiyafHowever, the employer may
not force an employee to take paid annual leavansipais/her will.)

11



B. How to use flexible work arrangements

o Employers may adopt flex-time work and remote workwork
home and offer staggered lunch and rest breakeetigept the spr

from
ead of

infection, which can be caused by employees usiidj@transportation

during rush hours or taking lunch or rest breakb@tsame time.

@ Types of flexible work arrangements

o (Flex-time work) Allows employees to decide when to go to and lehgeffice
as long as they keep the prescribed hours of work.

o (Work from home) Allows employees to work at home using ICT devices.

o (Remote work) Allows employees to work at an office designedrianote work
close to their home, any place they are visitingafbusiness trip, etc., or
anywhere other than their office, using mobile desi

4@ Employers adopting flex-time work, work from homeor remote work are

entitled to the flexible work arrangement indirectlabor cost subsidy.

o (Target) The employers of businesses eligible for prefea¢stipport and middle
standing enterprises which let their employees takentage of flexible work
arrangements, such as flex-time work, work from a@nd remote work,
according to their needs.

o (Subsidy amount)For every employee utilizing a flexible work arrangent once
to twice a week, the annual subsidy amount isa td#t2.6 million won, and it is
5.2 million won for each of those who use it asleairee times a week.

12



How to deal with confirmed, probable and suspesésand contact

[S

Ref.1 * The following extract is taken from the Central \Rmetive Measures Headquarters
Guidelines: How to Cope with Coronavirus Diseasefél8 edition)
o What action should be What should be done
Category Definition

taken?

for contacts?

o A person with laboratory
confirmation of 2019-nCoV
infection, irrespective of
clinical signs and symptoms

o The person should be
transferred to a
government-designated
hospital and hospitalized.

o A contact should self-
isolate and be
actively monitored
for 14 days from the
last contact with a
confirmed case.

* (Active monitoring)
refers to checking
with the contact if
he/she has a fever or
any respiratory
symptoms via phone
twice a day.

@ A person with a fever (at
least 37.5C) or respiratory
symptoms (e.g. a cough ang
a soar throat) with a history
of travel to abroad during the
14 days prior to symptom
onset

1%

Probable
case

® A person with a fever or
respiratory symptoms who
had contact with a confirmed
case who was showing
symptoms during the 14 day
prior to symptom onset.

® A person diagnosed with
pneumonia with unknown
cause requiring
hospitalization.

S

o In principle, the person
should self-isolate but may
also be put into quarantine
at a government-designate
patient isolation unit or
public hospital.

* Any person with symptoms
who have traveled to abroad
during the 14 days prior to
symptom onset would be
transferred to a government-
designated patient isolation
unit immediately after the
symptoms are noticed.

d o A contact showing the

symptoms after
having contact with a
probable case should
wear a face mask and
go see a doctor at a
local health center or
selected clinic.

Suspect
case with

@ A person with a fever or
respiratory symptoms and a
history of travel to a country
or region where COVID-19
has broken out during the 1

symptoms
(subject to
testing)

®@ A person whose infection
with COVID-19 is suspected
according to the doctor’'s
opinion.

k A positive) will be classified as
days prior to symptom onset.

o Action should be taken
according to the test results;
- (Cases who have tested

confirmed cases and action
will be taken accordingly.

- (Cases who have tested
negative) will be advised to
follow the prescribed health
guidelines during the 14 day
from the symptom onset (or
arrival).

n
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Ref 2 What you should do when there is a confirmed, stispe
' investigating case with symptoms in the workplace

What you should do when there is a confirmed, suspeor
investigating case with symptoms in the workplace

Tell the person concerned immediately to put on a ask and move to a separate place for isolation.
(Wait until the health authorities give you anytiastion.)

!

Call a local health center or the KCDC call centeat 1339 immediately.

!

Inform everyone involved of the situation.
(To subcontractors and temp agencies you work withtomers who have visited your workplace, et

!

Make sure all of your workers follow personal hygi@ae rules (e.g. wearing a face mask)
and prevent their contact with one another by ordeing them to stay where they
are working or banning movement.

l

Keep anyone who has had contact with a confirmed @uspect case or has a fever
(at least 37.5°C) or respiratory symptoms (e.g. a cough and a sotlroat, etc)
waiting at a separate place for isolation until thehealth authorities give you an

instruction.

[When you get an instruction from the health authotties]

Follow the instruction and cooperate with the heal authorities on epidemiological

surveys, preventive measures in the workplace (edjsinfection*), COVID-19 testing, etc.
*After getting disinfected following the KCDC didection guidelines, the workplace will be closed fq
one day and go back to normal the next day.

!

Follow the instruction and cooperate with the heah authorities’ on COVID-19

testing and any follow-up action* taken according ¢ the results.
*e.g. Hospitalization, self-isolation and liftind the quarantine

14



spread of COV

Self-inspection checklist for businesses to preteatnfection and

ID-19

o Business overview

Sector and
Business name flagship
product
Address Telephone
Name of the
person in Number of
charge workers workers (/)
(Mobile (male/female)
phone)

0 SelfHnspection checkiist for businesses to predre infection and spread of COVID-19

ltem

Self-inspection

Cause of
noncompliance
or

[

results follow-up action
(Use a separate shesg
necessary.)
1) Have you established a plan to prepare for asgand to
infection within the workplace?
[The plan must include]: oYes
- what todo when a confirmed or probable case is fourio No

the workplace
(including subcontractors, temp agencies and outsou
service providers)

- how to deal with the absence from work of a aonéid
or probable case
*e.g. Organizing substitute shifts, designatingibssitute

*Tick “Yes” only
when your plan
contains what is
specified under
“The plan must

include”

the main focus.

Plan
place of work, changing hours of work and adopting
work from home
oYes
(adesignated division)
oYes
2) Have you designated a division or person ingéar (a designated persan)
o No
1) Do you keep the workplace clean and disinfected?
Hvai * Especially, facilities used by many people, sash |0 Yes
ygiene washstands, doorknobs, handrails and sinks, sheuldo No

15
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(Dormitories and commuter busses, if any, are also
subject to hygiene management)

2) Is the workplace equipped with a sink where pecpn |C Y€S
wash their hands? o No

3) Is the workplace equipped with protective geat a
hygiene products?

* The workplace should be equipped with face masks? Yes
soap, hand sanitizers, hand towels, toilet paper, o No
disinfectants, thermometers, etc. according to its
conditions.

1) Have you provided workers with education on praive
and protection measures against infectious dis€asgs; yeg
washing hands and cough etiquette)? o No
* including workers from subcontractors, temp agesc
and outsourced service providers

2) Have you placed a notice of personal hygienesr(#.g.
washing hands and cough etiquette) to prevent o Yes

Personal transmission within the workplace? o No
hygiene | * Informative notices or posters should be placetha
workplace, office, etc.

3) (Where there is any customer service worker*)ybDo
have hand sanitizers in the workplace and make sure, yeg
workers put on face masks to prevent infection? o No

* People who work at medical centers (including o N/A
outsourced workers and care service providerdiness,
retailers, transportation businesses, etc.

1) (For collective facilities and public facilitieBo you o Yes
conduct regular monitoring to check if there is amgy o No
with a fever (37.5C) or respiratory symptoms (e.g. a o N/A
cough and a sore throat)?

2) Is there any worker who has returned from abinatle |© Yes-Goto2-1)
past 14 days? o No
2-1) (If there is any worker who has returned fralnoad) | v g

Does the worker have a fever (3Cpor respiratory o No
symptoms (e.g. a cough and a sore throat)?

Infection
o Yes—

3) Is there any worker who returned from abroaﬂhmpastGo to 3-1),2)
14 days? 5 No '

3-1) (If there is any worker who returned from e} o Yes
Does the worker have a fever (3Cpor respiratory
symptoms (e.g. a cough and a sore throat)? oNo

3-2) (If there is any worker who returned from adaip
Has the worker avoided outdoor activities, takieave, |0 Y€S
working from home or suspending work, until thel4to No
day from his/her arrival?

16




1) Has there been any confirmed or probable case o Yes
Others (including your employees and visitors) in the o No
workplace?

% Please indicate the cause of noncompliance for itsmvhere you answered “No”. Please explain the
follow-up action taken for items under “Preventionof infection and spread” and“Others” where you
ticked the underlined box.

Other
difficulties
and
suggestions
2020.

Inspector : Affiliation Title Name (Seal)

Business owner : Affiliation Title Name (Seal)

Workers’ representative : Affiliation Title Name (Seal)

17



‘ Recommendations for preventing COVID-19

e 1339
N w R FuE

Recommendations for
preventing COVID-19

General Public Code of Conduct for Prevention

Washyour hands frequently and Do not touch your eyes, nose, Cover your mouth and nose with
thoroughly with soap and water. ormouthwithunwashedhands.  your sleeve when coughing or sneezing

Avod visitigcrow places.  Especially,the elderly - pregnantwomen -
symptoms of fever, cough, or the people with underlying chronic conditions
other respiratory symptoms. must wear afacemask when going outside. )

\_

Code of Conduct to Abide by When Having Fever,
Cough or Other Respiratory Symptoms

Avoid outdoor activitiesand ~ Avoid visiting large hospitals and emergency
stay at home for 1or 2days rooms. And contact your local health center
to monitor symptoms. or1339 or Area Code + 120 for consultation.

Whenvisiting healthcare facility Informyour health care provider of
(*selected clinics),be suretowear  your travel history and contact history
afacemask andtrytouse with patients with respiratory symptoms public health authority.

L personal vehicles for transportation. before getting a consultation.

* Selected clinic information: Check KCDC homepage, contact local public health center, or call 1339 or area code+120

* For more information on COVID-19, visit COVID-19 official homepage @it il X
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REF5 ‘ Self -quarantine guidelines ‘

AaaEe 2020.2.12.

Self-quarantine guidelines

Do not leave the quarantine area
to prevent the spread of disease.

Use personal items separately. (personal towel, tableware, mobile phone, etc.)
« Wash clothes and bedding of suspected infectee separately from others’
« Separate tableware, so others don’t use it before it is cleaned.

\_ J
é ; . N
Stay alone in an isolated area.
Q « Keep the door closed and open the window frequently to ventilate. = Eat by yourself.
« If possible, use a separate bathroom and sink.
L (Shared bathroom and sink should be disinfected with a home disinfectant such as chlorine bleach after use.) J
r
Q If you need to leave the area for an inevitable reason such as treatment,
you must contact the local health center first.
\ J
4 -
Q Avoid contact with family members or cohabiters. (speaking, etc.)
« If inevitable, do not face each other, wear masks, and keep at least 2m distance.
\ J
d )

\ J
[ ; . h
Comply with the health guidelines.

0 » Comply with personal hygiene recommendations (washing hands, sanitizing, etc) * Wear a mask when coughing.

« If you don’t have a mask, cover your mouth and nose with your sleeve,
and wash or sanitize hands after coughing or sneezing.
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During the active monitoring period, your local public health center will contact you for symptoms, etc.
Please maintain self-monitoring for 14 days from the date of contact with a diagnosed infectee.

Self-monitoring method

& Monitor your health conditions for any symptoms of infection such as respiratory symptoms

& Take the temperature every moming and evening
& Inform the public health center of your symptoms when they contact you once or more a day

Major Symptoms of COVID-19

& Fever (over 37.5 °C) @ Respiratory symptoms (coughing, sore throat, etc.) & Pneumonia
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